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Affirn,ative action report
shows gains at all levels
The EMU Board of Regents, at
its Sept. 28 meeting, received a
1988-89 affirmative action plan and
audit which shows University
minority hiring trends between
October 1985 and September 1988.
The total minority headcount
among EMU's faculty and staff in
creased by 66 people or 29 percent
between 1985 and this year. In
1985, there were 1,577 total
employees of whom 227 or 14 per
cent were minorities. This year,
there are 1 ,735 total employees of
whom 293 or 16.8 percent are
minorities.
Black representation among all
employees rose from 166 or 10.5
percent in 1985 to 219 or 12.6 per
cent this year. Hispanic representa
tion went from 20 to 21 employees
but fell slight!y in overall percen
tage from l.27 to l.21 percent. And
female representation rose from 773
or 49 percent in 1985 to 882 or
50.8 percent today.
The tenure-track faculty group
saw gains in all minority cat
egories, for a total gain of 32 new
minority tenure-track faculty mem
bers this year. Minorities now hold
85 spots in this group, up from 52
in 1985, and compose 12.6 percent
of the tenure-track faculty, up from
8.5 percent.
By minority group, there were 20
or 3.2 percent black tenure-track
faculty in 1985 and there are now
42 or six percent, a 110 percent in
crease; Hispanic faculty rose from

eight to nine members between
1985 and 1988, but stayed relatively
constant at its 1 . 3 percent total
share; and female faculty rose from
189 or 30 percent to 225 or 33 per
cent, representing a 19 percern
increase.
Total minorities gained slightly at
the full professor level, from 19 to
21 employed for a percentage gain
of one percent to 7.7 percent. Fe
male representation at this level fell
from 53 to 51 positions, but re
mained relatively constant at 19
percent of all full professors. Black
full professors remained constant at
five employed or l.8 percent and
Hispanic representation remained
constant at one full professor repre
senting .37 percent of the total.
Total minorities at the associate
professor level saw a 50 percent in
crease with seven more positions
filled by minorities. The number of
blacks at the associate professor
level increased by five positions or
100 percent between 1985 and 1988.
Hispanics remained constant at
three but their percentage represen
tation fell slightly from 2.04 to 1.7
percent. Women held 11 more posi
tions at this rank in 1988, but in
creased less than two percent in
total representation to 30 percent.
The assistant professor rank
gained 17 new minority faculty for
a 100 percent increase. Women in
creased by 24 positions or 31 per
cent and now hold 30 percent of
assistant professor positions; blacks

increased by 10 or 125 percent and
now hold nine percent of these
positions; and Hispanics increased
by one but lost 112 percent point in
overall representation for a total of
2.5 percent.
By staff employee group, the ex
ecutive/administrative group rose
from 22 minorities in 1985 to 33
this year, with minorities now re
presenting 18 percent of that group.
Minorities also hold 18 percent of
the positions in the professional
group, moving up from 16 percent
in 1985 with an increase from 28 to
41 positions. The clerical/secretarial
group saw increases of minority
representation from 48 to 57, mov
ing from a 13 to 14.9 percent share.
The technical group minority re
presentation gained one position
and its percentage remained
relatively constant at 27 percent.
The skilled trades group (plumbers,
carpenters, etc.) gained one minori
ty over the three-year period from
five to six for a total share increase
from nine to 11 percent. The ser
vice/maintenance group showed the
only minority decreases, which
were slight, falling from 59 to 58
positions and 35 to 34 percent of
the total.
The executive group showed the
largest increase of total minorities
with a 50 percent increase from 22
to 33, while the professional group
was next with a 46 percent increase
from 28 to 41 positions.

Medical Institute Offers
Science Fellowships

Discussion to Focus On
Doctoral Programming

Two HMOs Make
Coverage Changes

The Howard Hughes Medical In
stitute Doctoral Fellowship Program
is taking applications for 60 doc
toral fellowships in biological
science valued at $30,000 each.
Awards are for three years with
an option to extend for two more
years for full-time study toward a
doctorate in biological sciences.
Eligible fields of study include
biochemistry, biophysics, cell bi
ology and regulation, developmental
biology, genetics, immunology, mi
crobiology, molecular biology,
neuroscience, pharmacology, phys
iology, structural biology of macro
molecules and virology.
The fellowship program is in
tended for students at or near the
beginning of graduate study in the
biological sciences who have not
yet completed one fulltime year.
The application competition is
administered by the National Re
search Council. Application dead
line is Nov. 14, 1988.
For applications, call (202)
334-2872, or write: Hughes Doc
toral Fellowships, The Fellowship
Office, National Research Council,
2101 Constitution Ave. NW,
Washington, D.C., 20418.
The institute welcomes all quali
fied applicants and encourages wo
men and minorities to apply.
Foreign nationals also are welcome
to apply, but must study in the
United States.

The Collegium for Advanced
Studies will present a discussion
titled "Doctoral Programming at
EMU" featuring Provost and Vice
President for Academic Affairs
Ronald Collins today (Oct.4) at 3
p.m. in McKenny Union's Main
Lounge.
Guest panelists will include Dr.
Ronald Goldenberg, dean of the
Graduate School; Dr. W. Scott
Westerman, dean of the College of
Education; and Dr. Donna M.
Schmitt, professor in Leadership
and Counseling.
The doors will be open at 2:30
p.m. and refreshments will be
served.
The University community is in
vited to attend.

Two of Eastern's Health Main
tenance Organizations have made
changes in their coverage which
will apply to all people now
covered by the HMO and those
who change to its coverage in the
future.
Care Choices (formerly McAuley
Health Plan) will no longer provide
prescription coverage and Om
niCare (formerly Michigan HMO)
will now have a $5 per-office-visit
co-pay.
Open enrollment for persons
wishing to make changes in their
health care coverage will be held
Monday, Oct. 10, to Friday, Oct.
28.

Construction May Affect
Commuter Students

Annual open enrollment for
health care benefits at EMU will be
held Monday, Oct. 10, through Fri
day, Oct. 28.
During this period, staff and
faculty will have the opportunity to
change their health care carriers or
make additions and changes to their
plans.
A Health Fair will be held Mon
day, Oct. 17, and Thursday, Oct.
20, in the Ballroom of McKenny
Union where representatives of
EMU's HMOs will be available to
answer questions.
Any changes in coverage made at
the open enrollment will take effect
Dec. I, 1988.

Wilbanks, colaianne
get interim posts

At its Sept. 28 meeting, the
EMU Board of Regents authorized
President John W. Porter to imple
ment an interim reorganization of
the University's administration in
order to provide for an orderly
transition when Porter retires
Jan. l.
Roy Wilbanks, vice president for
University Relations and secretary
to the Board of Regents, will be
come interim executive vice presi
dent, and Melonie B. Colaianne,
assistant vice president for universi
ty relations and assistant secretary
to the Board of Regents, will
become interim executive director
for Board Relations.
As interim executive vice presi
dent, Wilbanks will assume ad
ministrative responsibility for
Human Resources, University
Budget, Planning and Analysis and
University Computing, units which
have reported to the president since
1981 when the position of vice
president for administration was left
unfilled following the resignation of
Dr. Carolyn Spatta.
He will continue to be responsi
ble for Alumni Relations and De
velopment, Communications, the
Huron Center Projects, Inter
collegiate Athletics, Internal Audit
and State, Federal and Community
Relations.
As interim executive director for
board relations, Colaianne will be
come secretary to the Board of Re
gents and will continue to be res
ponsible for revising and maintaini ng university policies and pro_
_
_
_
- _
_
-

Campus Capsules______

Construction planned on west
bound 1-94 causing a detour be
tween the Willow Run Airport and
US-12 in Ypsilanti may detain com
muter students beginning Oct. 10
for approximately two weeks.
The detour will cause traffic to
leave I 9- 4 at the Willow Run Air
port exit, travel north on Wiard
Road, a four-lane divided highway,
and then take US-12 back to 1-94,
which will add approximately two
miles of travel.

Continued on page 2
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Persons who do not want to
change anything in their health care
coverage need not attend the open
enrollment or Health Fair.

Disabled Volunteer Seeks
Ride To EMU Campus
The Career Services Center and
Office of the Dean of Students have
identified a highly qualified vol
unteer willing to work part time on
the EMU campus in the University
offices serving handicapped stu
dents and those seeking career gui
dance through the Career Services
Center.
The person is a disabled Vietnam
veteran who lives near the Veterans'
Administration Hospital in Ann
Arbor and has no transportation to
and from the campus.
Anyone in the University com
munity who lives near the VA Hos
pital and would be willing to assist
in providing transportation for this
individual two or three days each
week, please call Jim Vick in
Career Services at 7-2331 .

Women's Breakfast To
Feature Janet Pichette
The EMU Women's Association
and Women's Studies Program will
host a continental breakfast for
EMU womcu featuring Vice Presi
dent for Business and Finance Janet
Pichette as �peaker Wednesday,
Oct. 5. from 7:30 to 9 a.m. in
Room Two of Roosevelt Hall.
Tickets are $3.50 at the door.
For more information, call
7-1177.

Wilbanks
Colaianne
cedures manuals and will provide
administrative leadership for the
Huron Center projects.
Wilbanks, 45, came to EMU in
1983 as assistant to the president
for government and community re
lations and secretary to the Board
of Regents. In 1985, he was ap
pointed vice president for university
relations. Prior to his appointment
at EMU, Wilbanks spent 18 years
as a teacher, coach and adminis
trator in the public schools in
Northville, Romulus and Ypsilanti.
He taught science and coached
wrestling and track in the North
ville Public Schools from 1965 to
1966 and taught physical education
and coached wrestling and tennis in
the Romulus Public Schools from
1966 to 1967.
In 1967 he returned to the Ypsi
lanti Public Schools, from where
he had graduated in 1960, to teach
biology and physical education and
coach wrestling and golf. In 1972
he became cooperative education
coordinator and golf coach and
from 1973 to 1975 he served as
Continued on page 2

Reduced
budget
approved

At its Sept. 28 meeting, the
EMU Board of Regents approved a
reduced General Fund operating
budget and strategic plan to balance
the budget for 1988-89 and improve
the budget status for 1989-90.
The board's actions are a direct
result of a tuition rollback enacted
last month and line-item funding
requirements, together which have
left the University with a $2.9
million deficit.
The amended 1988-89 budget of
$91,266,012 represents an $832,041
decrease in the previously approved
$92,098,053 General Fund operating
budget. It incorporates expenditure
reductions, budget reallocations and
revenue increases, including pro
posed increases in graduation and
transcript fees. In addition, staff
reductions totaling $500,000 to $1
million are recommended for fur
ther action in January 1989.
The 1988-89 budget deficit is at
tributed to the following: a $1.54
million loss in tuition revenue, due
to the tuition rollback; $297,750 for
line-item Research Excellence fun
ding; $381,000 for the World Col
lege as a line-item expense; a
$59,970 increase in faculty/staff
recruiting expenses; $140,000 for an
accrued deficit in worker's compen
sation liability; and $475,000 for
AFSCME and non-bargained-for
employees wage adjustments, which
have not yet been settled. In addiContinued on page 2
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Regents nan,e three acaden,ic departn,ent heads
The EMU Board of Regents ap
pointed two academic department
heads and an acting department
head at its Sept. 28 meeting.
Dr. Marcia A. Dalbey, associate
professor and chairperson of the
English Department at the Universi
ty of Missouri-St. Louis, was ap
pointed professor and head of the
English Language and Literature
Department.
Dalbey replaces Dr. Judith
Johnson who was named associate
provost for budget, personnel and
operations in Academic Affairs at
EMU last year.
Dalbey earned her bachelor's
degree from the University of
Michigan in 1961, and her master's
and doctoral degrees from the Uni
versity of Illinois in 1964 and 1968,
respectively.
Dalbey began her career as an
English teacher at Rich Township
High School in Park Forest, Ill. ,
from 1961 to 1963. She served as a
teaching fellow and graduate assis
tant at U-1 for two years before
becoming an assistant professor at
Indiana University in 1968. While
at 1-U, she served as director of
undergraduate advising from 1969
to 19'n and was director of under
graduate studies from 1972 to 1973.
In 1973, Dalbey became an asso
ciate professor of English at U-M
St. Louis. There, she also served
as associate chair and graduate
coordinator in the English Depart-

Dalbey
ment, and was coordinator of the
Women's Studies Certificate Pro
gram for two years. She was chair
person of the English Department
from 1982 until this year.
Dalbey is a member of the
Modern Language Association, the
Women's Caucus of the Modern
Language Association, the Medieval
Academy of America and the Na
tional and Midwest Women's
Studies Associations.
Dr. Joseph F. Gonzalez, associate
professor of special education at
EMU, was promoted to acting head

Gonzalez
of that department.
Gonzalez, 47, joined EMU as an
assistant professor in 1973. He was
supervisor of the speech, language
and hearing section of a child de
velopment study at the Medical
College of Virginia in Richmond
from 1968 to 1970. Before that,
Gonzalez was head clinician at the
Hampton Roads Speech and Hear
ing Clinic in Newport News, Va.,
and coordinator of Academic Af
fairs on the Medical Science Cam
pus of the University of Puerto
Rico.

Eastern to break ground for
King Gardens Oct. 4
A groundbreaking ceremony to
officially mark the start of con
struction of the Martin Luther King
Jr. Commemorative Gardens at
EMU will be held Tuesday, Oct. 4,
at 4 p.m. at the gardens site, be
tween Welch and Boone Halls.
The ceremony will feature EMU
President John W. Porter; gardens
architect Mark English of Mark
English and Associates in Detroit;
and EMU Art Professors John Yan
Haren and John Pappas, who will
comment on the design of the King
bust proposed for the gardens.
The gardens, for which $72,000
in private donations was raised,
will feature a landscaped circular

plaza with benches and a sculpted
bust commemorating King. The
bust will be created by EMU art
students under the direction of Van
Haren and Pappas.
"This is the first plaza of its
nature on a predominantly white
college campus," said Dr. Leslie
Bates, associate dean of students
and chairman of the gardens fund
raising committee. "It's an impor
tant project."
Fund-raising for the gardens
began nearly two years ago and
recently was completed when the
University received an anonymous
$30,000 gift for the project. With
out that gift, Bates said it may have
been another year before the fun-

ding package would have been
complete.
Major donors to the project in
cluded Motown Industries Inc. and
Ypsilanti's E and C Associates and
A and H Machine and Tool Co.
President Jerome Harvey.
Construction of the gardens is
part of the University's master plan
to revitalize, humanize and beautify
the campus. The project was con
ceived in 1985 in response to
EMU's desire to construct a perma
nent memorial to King's life and
the ideals of peace, community ac
tivism, education and non-violent
change.
Dedication of the completed gar
dens is expected in spring 1989.

Wilbanks, Colaianne

Affirmative
Action

Ypsilanti Public Schools, the
Willow Run Community Schools
and Superior Township, member of
the Ypsilanti Community Utilities
Authority Board, trustee of the
Ypsilanti Township Board and
president of the Washtenaw Devel
opment Council. Recently he was
appointed to the Michigan Natural
Resources Trust Fund Board by
Gov. James J. Blanchard.
· Colaianne, 32, came to EMU in
1976 as an administrative secretary
to the associate vice president for
university relations. In 1980, she
was promoted to personnel repre
sentative in the Department of Hu
man Resources. During the next
seven years, she served as compen
sation programs associate and bene
fits manager, assistant director of

employee relations, acting director
of Employment/ A ffirmative Ac
tion, director of Human Resources
Information Systems and acting
director of employee relations. She
was appointed assistant to the vice
president for university relations
and assistant secretary to the Board
of Regents in 1987.
A Northville resident, Colaianne
earned her bachelor's degree in
business administration from EMU
in 1983. She is currently pursuing
a Master's of Business Administra
tion at Eastern.
She is a member of Beta Gamma
Sigma National Honor Society, the
Ypsilanti Chamber of Commerce
Personnel Development Committee
and the Ladies Literary Club of
Ypsilanti.

ecutive Division has the largest
percentage representation at 27.6
percent, which represents 24
minority employees. The Division
of Business and Finance employs
56 minorities holding 20 percent of
the total; Academic Affairs has 50
minorities or 15 percent of the
total; and University Relations
employs 12 minorities or II percent
of that division's total.
According to a 1987 Michigan
Department of Labor chart con-

tained in the EMU report, EMU is
ranked second for full-time faculty
and staff minority representation
among the state's 15 public colleges
and universities. In 1987, minorities
composed 20.7 percent of EMU's
full-time faculty and staff, behind
only Wayne State University's 36
percent. Among blacks, EMU also
ranked second for full-time repre
sentation with 18 percent, also
behind WSU's 31 percent.

Continued from page I

The executive, professional and
clerical groups showed the largest
increases for black representation,
increasing by 55 percent or 10
employees, 47 percent or nine
employees and 35 percent or 18
employees, respectively.
By University division, EMU's
Division of Student Affairs and
Marketing presently employs the
most minorities at 66, which repre
sents a 25 percent share of that
division's total employees. The Ex-

At EMU, Gonzalez has served as
coordinator of a second bachelor's
degree program in the department
and coordinator of the Speech and
Language Impaired Program.
Gonzalez has bachelor's and mas
ter's degrees from the University of
Florida and a doctorate from
Florida State University.
He belongs to the American
Speech and Hearing Association,
Michigan Speech and Hearing As
sociation, American Cleft Palate
Association and was named an

2nd quarter gifts
nearly double in '88
Gifts received during the second
quarter by EMU were nearly dou
ble those received during the same
period last year.
During the second quarter of
1988, April through June, EMU
received $865,356 in gifts. This
compares with $469,501 received
during that same period last year,
representing an increase of
$395,855 or approximately 84
percent.
The 1988 second-quarter gifts in
cluded $35, 115 to the College of
Arts and Sciences; $15,394 to the
College of Business; $7,298 to the
College of Education; $4,085 to the

College of Health and Human Ser
vices; $58,485 to the College of
Technology; $71,716 for scholar
ships; $20,197 to Intercollegiate
Athletics; $105,507 to the Partner
ship for Excellence Fund; $247,064
in plant funds; $2,031 in develop
ment funds; $25 in loan funds;
$67,111 in other funds, including
gifts to WEMU-FM; and $231,328
in gifts-in-kind.
During the first half of 1988, the
University received approximately
$1 .75 million in gifts. This repre
sents an increase of approximately
$1.15 million when compared with
the same period last year.

Reduced budget
Continued from page I

Continued from page I

placement director of the Regional
Career Technical Center. In 1975 he
was appointed assistant principal of
the Regional Career Technical Cen
ter and was named principal in
1976.
A native of Ypsilanti, he earned a
bachelor's degree in biological
science and physical education from
Colorado State University in 1965
and a master's degree in social
foundations from EMU in 1968.
Wilbanks has served as chairman
of the Ypsilanti Township Parks and
Recreation Commission, chairman
of a Blue Ribbon Committee to
study and recommend joint recrea
tional programs for Ypsilanti Town
ship, the city of Ypsilanti the

Sharifi

Outstanding Young Man of America
in 1973.
Dr. Mohsen Sharifi, acting head
of EMU's Accounting and Finance
Department, was named permanent
ly to that post.
Sharifi, 43, replaces Dr. Elton
"Dan" Devine, who was named
associate dean in EMU's College of
Business.
A Tehran, Iran, native, Sharifi
earned a bachelor's degree from
Tehran Business College and holds
two master's degrees and a doc
torate from Louisiana State Uni
versity.
Before joining the EMU faculty
in 1981, Sharifi was a managing
director at Nationalized Industries
and Plan Organization, an auditing
firm in Tehran. He also served as
vice president, director of institu
tional planning and assistant pro
fessor at Tehran Business College,
assistant professor at East Carolina
University and was an auditor for
Plan Organization of Iran.
He is a member of Beta Alpha
Psi, Beta Gamma Sigma, the
American Accounting Association,
National Association of Accountants
and the Institute of Management
Accountants.
As academic department heads,
Dalbey, Gonzalez and Sharifi will
administer and direct the develop
mental, personnel, financial and
operational activities of their
departments.

tion, a $300,000 deficit attributed to
1987-88 operations must be funded.
Targeted expenditure reductions
for 1988-89 include $150,000 in
scholarship funds through the re
coupment of unused funds without
reallocation; $500,000 in lecturer
salaries and associated expenses by
canceling low-enrollment course
sections, reducing departmental re
leased time and reviewing individ
ual faculty member course loads;
$100,000 from the College of Tech
nology's annual equipment budget;
$25,000 from the Career Services
honorarium budget for faculty who
supervise cooperative education stu
dent placements; $33,000 in insur
ance liability premiums; $400,000
in staff salaries through the recoup
ment of lapsed staff salaries; and a
$125,000 reduction in the non
instructional equipment budget.
Other targeted reductions include
$170,000 in the utilities budget, sav
ed through a reduced daily gas re
servation charge; $54,069 from the
University's contingency fund;
$200,000 in maintenance, renova
tion and remodeling projects; and
$150,000 derived from restrictions
placed on overtime and temporary
personnel wages.
Budget reallocations totaling
$278,692 are targeted for World
College activities from the ap
proved budget to specific World
College accounts.
Targeted revenue increases will
include $248,536 from the state ap-

propriation originally slated for for
ward funding; $34,000 in increased
graduation fees (a $10 increase in
both graduate and undergraduate
graduation fees, making them $35
and $30 respectively); $50,000
from increased transcript fees, from
$3 to $5 each; $46,000 in indirect
cost recoveries, reducing adminis
trative fees; $50,000 in investment
income, including $17,000 trans
ferred for operations; and $275,000
in interest income on the forward
funding reserve balance.
Projections for the 1989-90 base
include additional reductions
through scholarship fund recoup
ment, faculty salaries, College of
Technology equipment budget re
ductions, the Career Services hono
rarium budget, the recoupment of
lapsed staff salaries and utilities
savings.
It's also anticipated that 1989-90
revenues will be generated from all
of the previously mentioned areas
targeted this year, except for in
terest income on the forward
funding reserve and the budget
transfer for operations. World Col
lege Funds will continue to be
reallocated.
Additional targeted sources of
revenue for the 1989-90 year in
clude the institution of application
fees, revisions to the late payment
fee schedule, a differential in tui
tion rates for upper level courses
and other elective fees for services
rendered.
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Focus on Staff_______________
Bailey retires while she still has ·a gallon of gas'
By Debra McLean

When Adrienne Bailey"s husband
was laid off from a job more than
30 years ago, they decided she
would take a secretarial job at
Eastern Michigan University until
the family got "straightened up."
Thirty years later. she's retiring
from that job, noting jokingly that
''it took us a long time to get
straightened up."
Actually, Bailey found she liked
working at EMU and didn't want to
leave. "It's been a great place to
work and it's really hard to leave,"
she said. "I've got a lot of ties here
and I really like the place, but I
feel like I've j1,1st been here long
enough and it's time to let some
new blood in."
Bailey retired in August from her
post as executive secretary to
EMU's Provost and Vice President
for Academic Affairs Ronald Col
lins. Her husband, Ben, a carpenter
in the Physical Plant, joined
Adrienne at EMU a couple of years
after she started in 1958 and plans
to retire next year.
"Eastern has really been a family
affair for us,'' Bailey said. "My
husband and I both worked here,
all three of my children went to
school here and they also worked
here in the summers. I really feel
like we've had a reciprocal relation
ship with EMU."
Part of her decision to retire is
summed up in an old saying from a
former boss. "He used to say, 'Quit
while you've still got a gallon of
gas left' and I really believe that. I
want to have some fun and do
some other things while I still
can," she said.
Bailey was a working mother

Recently retired executive secretary in Academic Affairs Adrienne
Bailey says she'll miss EMU, but it was "time to let some new
blood in."
long before it became ordinary, and
her husband stayed home with the
children when she first joined
EMU. long before that became or
dinary. ··1 was definitely one of the

few women on the block working
full time (in 1958) and sometimes
when I look back I wonder how I
did it," she said. ''I'd be up with
crying kids all night and then come

Pro111otions________
The EMU Board of Regents ap
proved the following promotions at
its regular meeting Sept. 28.

Deren
James P. Deren, senior program
mer/analyst in University Com
puting, was promoted to lead pro
grammer/analyst in that same de
partment.
Deren, 34, worked as a program
mer for Nationul Bank of Detroit
before joining the University Com
puting staff at EMU as senior pro
grammer/analyst in 1987. He also
worked for Florist Transworld De1 ivery Association for two years,
Comshare Inc. for one year and
was an EMU employee from from
1979 to 1981.
A Dearborn native, Deren earned
a bachelor's degree from EMU in
1977 and was captain of EMU's
track and cross country teams that
year.
As lead programmer/analyst,
Deren will coordinate the program
ming and systems development for
assigned projects.
Dr. Elton A. "Dan" Devine, ac
ting associate dean in the College
of Business, was named permanent
ly to that post.

In his new post, Devine will as
sist the dean in the administration
and development of the College of
Business.

Devine
Devine, 56, was named acting as
sociate dean in September 1987 to
replace Dr. Patricia Weber, who
was named director of EMU's Cen
ter for Entrepreneurship.
A native of Laurel, Miss.,
Devine holds bachelor's and mas
ter's degrees from the University of
Southern Mississippi and a doc
torate from Louisiana State Uni
versity.
Devine was head of EMU's Ac
counting and Finance Department
from 1976 to 1981 and has been a
faculty member in that department
since 1981. He also served on the
faculty at the University of
Nebraska at Omaha from 1973 to
1976 and was an accountant with
H.I. Holt in 1968-69.
Devine was the recipient of
EMU's 1986 Distinguished Faculty
Award for Service to the University
and the Haskins and Sells Founda
tion's Dissertation Grant in 1971.
He is a member of Phi Kappa Phi,
Beta Alpha Psi, Beta Gamma
Sigma and tht National Association
of Accountants. Devine is a cer
tified public accountant.

Fowler
Pamela W. Fowler, assistant di
rector of scholarships in the Finan
cial Aid Office, was promoted to
acting associate director in that
office.
Fowler, 35, joined EMU in 1985.
Prior to that, she was a branch
manager for the National Bank of
Detroit, where she had worked for
10 years in various capacities.
A resident of Westland, Fowler
earned her bachelor's degree in
business administration from EMU
in 1975.
She is the four-year pub! ic in
stitution representative for the
Michigan Student Financial Aid
Administrators Association, serves
on the Federal Issues Committee of
the Midwest Association of Student
Financial Aid Administrators and is
chairperson of the Professional
Development Committee of
MASFAA.
As acting associate director of
scholarships, Fowler will direct the
overall operation of scholarships.

lo work in the morning. I feel real
ly good (and healthy) now and I
don't know if just keeping on the
move is the secret, but it worked
for me."
Bailey joined EMU as secretary
to the director of Academic Advis
ing and Registration, back when
EMU had only about 4,000 stu
dents. She stayed in that job l l
years and moved o n t o the Univer
sity's brand new Computing Center
(now University Computing), where
she worked seven years. She's been
in Academic Affairs 12 years and
through three bosses.
Bailey liked her 11 years spent
working in Registration because she
enjoyed the contact with students.
Now, however, with nearly 25,000
students on campus, she concedes
the job has changed tremendously.
"Anybody who can work in Regis
tration now ought to get an award
because I know it's not an easy
job," she said. "I think all those
students would overwhelm me be
cause they're different now. They
have different problems than they
did 30 years ago and it's a whole
new ballgame."
In Academic Affairs, Bailey not
only had contact with students, but
lots of faculty and staff members as
well. "It takes a certain kind of
person to be able to handle all
those different types of people in a
front office," she said. "Everybody
wants those jobs up in Pierce Hall,
but it's not all fun and games.
You're the last person people come
to and you have to be polite while
you're under a lot of pressure."
One of the reasons she joined
EMU 30 years ago was because the
atmosphere was so "laid back"
compared to the offices of Ford

Motor Co. where she had come
from. "They were on you there all
the time and when I came here I
thought. 'What a nice laid-back at
mosphere.' Boy did that change. I
honestly liked it better when it was
a smaller school, but I was a lot
younger then, too. It really has
been a great place to work."
Bailey and her husband have no
plans to leave the area or the home
they built 35 years ago because
"our roots are here, our kids are
here and we both l ike winter and
the change of seasons," she said.
"Michigan is home and I wouldn't
want to live anyplace else. "
They will travel, however, to
Bailey's birthplace in Quebec,
Canada, and the area where she
grew up in Massachusetts. Bailey's
parents left Quebec for Massa
chusetts when Adrienne was a
junior in high school. "They had
two kids, an old car, no jobs and
they couldn't speak English,"
Bailey said. "I guess they were a
little adventuresome and my dad
felt the opportunities were better in
the United States."
She and her husband visit rela
tives in Quebec every year with
whom Bailey still speaks French.
"My parents learned English, but
they only spoke French at home so
I never lost it. None of my rela
tives ever spoke English until they
started teaching it in the schools in
Quebec."
Other retirement plans include
lounging around the in-ground pool
the Bailey's built this summer at
their home between Ypsilanti and
Milan. "My husband told me I
have to go back to work to pay for
the pool," Bailey joked, "but I told
him I earned that pool a long time
ago."

Teleconference to address
education assessment
EMU's Division of Academic Af
fairs will host a teleconference
titled "Assessment To Improve Stu
dent Learning and Development: A
Shared Responsibility" Friday, Oct.
7, from 1:30 to 4 p.m. in McKenny
Union's Guild Hall.
The teleconference will feature
K. Patricia Cross of Harvard Uni
versity, Gary R. Hanson of the
University of Texas-Austin, Pat
Hutchings and Theodore 1. Mar
chese of the American Association
for Higher Education, Charles
Schroeder of the American College
Research Association of Governing
Boards of Universities and Colleges
and Alexander Astin of the Higher
Education Research Institute at the

University of California-Los
Angeles.
The topics of discussion will in
clude assessment and why it's im
portant; the current status of assess
ment, including the most effective
methods and approaches; and
whether a campus should be orga
nized for assessment.
Dr. Stewart Work, chairman of
the Academic Affairs Advisory
Committee, said the teleconference
will offer participants "an excellent
opportunity to learn about one of
the most important issues facing
higher education today."
For more information, contact
Dr. Sandra Yee, assistant dean of
Learning Resources and
Technologies, at 7-2220.

computers in chemistry
is conference topic
EMU's Project SERAPHIM and
the National Center for Research to
Improve Postsecondary Teaching
and Learning at the University of
Michigan will hold a one-day con
ference on Computers in Chemistry
Saturday, Oct. 8, from 9 a.m. to 4
p.m. in EMU's Mark Jefferson
Science Building.
The conference will focus on the
role computers should play in un
dergraduate chemistry instruction.
In addition, demonstration software
will be available for participants
use from the EDUCOM/NCRIPTAL
Awards Program, EMU's Project
SERAPHIM, COMPress, Kinko's
and Conduit.
Participants also will be invited
to participate in the design and
implementation of research on
computer-based simulations in the

chemistry laboratory to be con
ducted by NCRIPTAL this year.
Featured speakers will include
Dr. Stanley Smith of the University
of Illinois, Dr. Joseph Lagowski of
the Unviversity of Texas, Dr. Mar
cia Linn of the University of
California at Berkeley, Drs. John
Moore and Robert Rittenhouse of
EMU's Chemistry Department and
U-M's Dr. Robert Kozma.
"One purpose of the conference
is to collaborate with chemists at
local universities on how they are
using computers in the classroom,"
Kozma said. "In past years, their
use has expanded from research in
to education."
The conference fee is $20 per
person, which includes lunch.
To register, or for more informa
tion. call Deanna Migut at
936-2743.

4

FOCUS EMU

Tuesday, Oct. 4, 1988

Research���� Openings ___ Adviser

->

Educational Innovation Grants
The Michigan Depanment of Education will suppon planning and im
plementation of innovative educational activities addressing the needs of
children at risk and the needs of minorities. The grants are designed to en
courage and suppon initiatives which ensure that every student has the op
portunity to panicipate in a comprehensive sequence of academic subjects.
Grants may suppon regional cooperative programming activities. academic
program planning and development of projects, development and im
plementation programs for school improvement, development of models
and implementation strategies, and activities to enable more effective
management of schools and school operations.
Proposals are due Oct. 14. Contact Cheryl Kozell at 7-3090 for applica
tion materials.
Research in the Education of the Handicapped
The U.S. Department of Education is accepting applications to support
research, surveys or demonstrations relating to the education of, and early
intervention services for, infants, toddlers, children and youth with handi
caps. The two priority areas for funding are field-initiated research, which
addresses problems identified by researchers in the field; and student
initiated research, which suppons short-term research projects that will
develop research skills in postsecondary students.
The deadline for submitting field-initiated applications is Nov. 10.
Student-initiated applications are due March 3, 1989. Contact Cheryl
Kozell at 7-3090 for further information.
Law-Related Education Program
This program is designed to support the development of an educated
citizenry that understands and participates effectively in our democratic
system of government. It seeks to (I) give persons, as part of their general
education, knowledge and skills pertaining to the law, the legal system, the
legal process, and the fundamental values and principles on which they are
based; and (2) help children, youth and adults become more informed and
effective citizens.
Proposals are due Oct. 17. Contact Cheryl Kozell for guidelines and ap
plication forms.
Undergraduate Faculty Enhancement
The purpose of this program is to meet the needs of faculty who teach
primarily undergraduate students. Projects must be regional in scope and
may include seminars, short courses, workshops, and conferences, or a
series of such activities, but is not limited to these.
The kind of activities which are encouraged: allow participants to gain
experience with recent developments in the fields; enable panicipants to
work with innovative technologies relevant to their academic respon
sibilities and which allow them to evaluate the technology; permit par
ticipants to work with experts who have had a part in originating the ideas
which are the subject of the project; allow participants to work with in
dustrial scientists, mathematicians, and engineers and to learn new in
dustrial applications in the field; permit panicipants to obtain personal ex
perience working with new ideas and techniques; encourage participants to
develop instructional materials that include new ideas and techniques; and
explore new methods of delivery of information, such as the use of com
puters or teleconferencing.
Applications deadlines are Oct. 14, 1988, and March 3, 1989. Contact
Rick Howard at 7-3090 for more information.

Events

To be considered for vacant positions, all Promotional Openings
Application Forms MUST be sent directly to the
Employment/Affirmative Action Office and received no later
than S p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednes
day, Oc:. 12. Detailed job descriptions may be reviewed in Room 31CrKing
Hall.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING # CLASS/GRADE
CSAA88032 - CS-04 - $555.56 - Secretary II, Music - Skill with or
willingness to learn Zenith Data System.
CSAA88033- CS-05 - $627.81 - Senior Secretary, Accounting and Finance
- Word processing experience and/or
ability and willingness to learn.
CSSA88023 - CS-05 - $627.81 - Senior Secretary, Financial Aid - Word
processing experience and/or ability and
willingness to learn.
ADMINISTRATIVE/PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
PTUR88005 - PT-06 - $680.56 - $985.01 - Center Accounting/Information
Systems Associate, Center for
Entrepreneurship - subject to
renewal of grant, current grant
expires Sept. 30, 1989.
FACULTY
FAAA88025 - Associate/Assistant Professor, - Foreign Languages Department
FAAA88027 - Associate/Assistant Professor - Marketing Department
FOOD SERVICE/MAINTENANCE
(Minimum Hourly Rate*)
POSTING # CLASS/GRADE
FMBF88032 - FM-06 - $8.58/Hour - Custodian - Custodial - 50 percent
afternoons
FMBF88033 - FM-06 - $8.58/Hour - Custodian - Custodial - 50 percent
- afternoons
FMBF88034 - FM-06 - $8.58/Hour - Custodian - Custodial - 50 percent
- afternoons
FMBF88035 - FM-06 - $8.58/Hour - Custodian - Custodial - 50 percent
- afternoons
*Pay rate stated above does not include shift differential, when applicable.
An Affirmative Action/Equal Opportunity Employer
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Call 487-2460 or 487-2461 24 hours a day
for late-breaking EMU news, calender up
dates and information on University clos
ings during bad weather.

Academic Advising Center
229 Pierce Hall
Hotline: 7-3344

Late Starting Classes
Some students may wish to add
an additional class to their fall
schedules and it is still possible.
Some sections of the following
classes have not started yet.
Students should go to the Registra
tion Office in Briggs and follow the
normal add procedure until the day
the class begins. Be sure students
have satisfied any prerequisites.
Class
Starting Date
BIO 415
Ocl. 12
Ba"c Histological Technique,
csc 478
Programming in C
Oc1. I I
G&C 100
Career Exploration & Decision
Making
Oct. 3
PED 257
P.E. for the Classroom Teacher
Oc1. 31
HED 477
Teaching About Aid,
Ocl. 31
HED 477
Ocl. 31
Substance Abuse
PEG 102
Aerobic Dance
Oct. 31
PEG 143
Ocl. 31
Fencing
PEG 151
Bowling
Oct. 31
PEG 158
Ocl. 31
Folk Dancing

FOCUS EMU is published weekly
during the fall and winter semesters
for faculty and staff al Eastern
Michigan University. The deadline
to submit copy for consideration is
5 p.m. Tuesdays for the following
week's issue. Please send submis
sions to: Editor, Focus EMU, Office
of Public Information, 819-E
Goddard Hall.
Kathleen D. Tinney, director,
University Communications
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU
editor
Dick Schwarze, photographer
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WORKSHOP - Career Services will hold a resume writing workshop for education ma
jors, 405 Goodison, 9 a.m.
WORKSHOP - Training and Development will present a workshop titled "Market
Research for the Limited Budget." 201 King Hall. 9 a.m
WORKSHOP - Training and Development will present a basic first aid workshop, 201
King Hall, 1 :30 p.m.
WORKSHOP - Career Services will hold a resume preparation workshop for non
education majors, 405 Goodison, 2 p.m.
WORKSHOP - Counseling Services will present a workshop titled "How to Meet the
People You Want to Meet," 300 Snow Health Center, 3 p.m.
WORKSHOP - Career Services will hold a cooperative education orientation for persons
interested in a winter co-op placement. Call 7 -0400 to sign up, 405 Goodison, 3:30 p.m.
WORKSHOP - Career Services will hold an interview preparation workshop for non
education majors, 405 Goodison, 4 p.m.
GROUNDBREAKING - A groundbreaking ceremony for EMU's Martin Luther King Jr.
Memorial Gardens will be held, Garden Site, between Boone and Welch Halls. 4-5 p.m.
MOV IE - Campus Life's Silver Screen will present "Planes. Trains, Automobiles." Ad
mission is $2, Strong Auditorium, 8 and 10 p.m.
COMEDY CLUB - Campus Life will present comedians Peter Bergman and Lowell
Sanders. Admission is $2, Hoyt Dining Center, 9:30 p.m.

Wednesday

5

BREAKFAST - The EMU Women's Association and Women's Studies Program will host
a continental breakfast for EMU women featuring V ice President for Business and Finance
Janet Pichette as speaker. Tickets are $3.50 at the door. For more information. call 7-1177.
Room Two, Roosevelt Hall. 7:30-9 a.m.
WORKSHOP - Training and Development will present a workshop on EMU\ classifica
tion/compensation system, 201 King Hall, 9 a.m.
WORKSHOP - Training and Development will present a workshop titled "Reducing Your
Vulnerability to Sexual Assault," 201 King Hall, I p.m.
WORKSHOP - Counseling Services will hold an Adult Children of Alcoholics support
group, 300 Snow Health Center, 3:30 p.m.
SOCCER - EMU will host Delta College, EMU Soccer Field. 4 p.m.
WORKSHOP - Career Services will hold a job search workshop for EMU non-education
alumni, 405 Goodison, 5:30 p.m.
MOV IE - Campus Life's Silver Screen will present "Planes. Trains. Automobiles.''
Strong Auditorium, 8 and 10 p.m.

•

Thursday
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WORKSHOP - Career Services will hold an interview preparation workshop for educa
tion majors, 405 Goodison, 10 a.m.
WORKSHOP - Counseling Services will present an adult learner life skills seminar,
Starkweather Hall Lounge, noon
LECTURE - The Martin Luther King Jr./Cesar Chavez/Rosa Parks Visiting Lecture
Series will continue with two talks by Jawanza Kunjufu, author of ..The Conspiracy to
Destroy Black Boys." For more information, call 7 -2133. 216 Pray-Harrold. 2 p. m.;
Walton-Putnam Lounge, 4 p.m.
MOV IE - Campus Life's Silver Screen will present ..Planes. Trains. Automobiles.'' Ad
mission is $2, Strong Auditorium, 8 and 10 p.m.

Frid.ay
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WORKSHOP - Training and Development will present an orientation workshop for new
EMU employees, 201 King Hall, 8:30 a.m.
QUARTERBACK LUNCHEON - An EMU quarterback luncheon will be held featuring
film of EMU games this season. Guests pay for their own lunches. Spaghetti Bender.
Ypsilanti, noon
TELECONFERENCE - EMU's Division of Academic Affairs will sponsor a
teleconference on ..Assessment to Improve Student Learning and Development: A Shared
Responsibility." For more information, call 7-2220, Guild Hall. McKenny Union, 1:30
p.m.
MOV IE - Campus Life's Silver Screen will present .. Planes. Trains. Automobiles." Ad
mission is $2, Strong Auditorium, 8, IO p.m. and midnight.

Saturday

8

Monday

10

CONFERENCE - EMU will host a "Computers in Chemistry" conference. For more in
formation, call Deanna Migut at 963-2743. Mark Jefferson. 9 a.m.
SOCCER - The team will host Ball State University. EMU Soccer Field. 4 p.m.
FOOTBALL - The team will host Central Michigan University. Admission. Rynearson
Stadium, 6 p.m.
MEETING - A University corporate meeting will be held, Alumni Lounge. McKenny
Union, 8 a.m.
MEETING - The Black Faculty and Staff Association will hold an executive meeting,
Gallery I. McKenny Union, noon
LECTURE - The Department of Foreign Languages and Bilingual Studies and Canadian
Stu<lie, Center will present Jean Yvon Timothy, president of the Quebec Association of
French Srhools. who will discuss "Network of French Language Schools in Quebec, '' 201
Alexander Music Building, 3 p.m

